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Activity 2: What biases have you seen?
● 4 min: Think about which 1-2 of these cognitive biases you think you’ve witnessed.

What did it look, sound and feel like?
● 6 min (3 min per person) - Breakout Room Discussion:

Share one example with the other person.



Activity 3: Reflect: Which 2-3 cognitive biases do you
think you might be most susceptible to?

● Answer the poll: pollev.com/ns291

http://pollev.com/ns291


Activity 4: Pick 1-2 Rubrics
● 4 min: Pick 1-2 rubrics that you will try to incorporate in your interview process?
● 6 min (3 min per person) - Breakout Room Discussion:
● Share why that/those rubric(s) resonate with you



Activity 5: Pick 1-2 Questions
4 min: Pick and/or alter 1-3 questions that you will try to incorporate in your interview
process?
● 6 min (3 min per person) - Breakout Room Discussion:
● Test your question - Share what types of responses you hope to hear










